

October 27, 1959 
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Hr. Joel a. Fries 
c/o Local Union No. Si 

ftortlHad ttt^eet > '• ( ' £< ’ / .*x. 

IwtiOft, wNwIitilwtfl ( /, j ft 

Deer Brother Fries: 

We here your letter of October 29th end the 
answer to your question le that the International 
Brotherhood of Teawaters, Chauffeurs, Warehouse- 
■en and Helpers of Awerlca la not part of any 
Inter-Aaerlcan Federation. 


Fraternally yours, 


H. J. Gibbons, 

Executive Assistant to the 
General President 
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Juaa 20, 1960 


Jacob Frladlaad, Baqulra 
591 8uanlt Aveaua 
Jaraay City, Baa Jaraay 

Daar Br. Frladlaad: 

Purauaat to our talaphoaa coavaraatloa aarly laat vaak, 
I coatactad Dave Prevlaat aad Bat Valla concarnlag tha 
lagal problaaa coafroatlng a ualoa in tha altuatloa 
whara a cotaaoa carrlar haa baaa ordarad to raadar aar- 
vlcaa by tha l.C.C. or a court. And 1 aa ancloalag 
aoaa aatarlal which you aay find halpful. 

By racoa»aadatloa would ba that you coafar with Bat 
Valla, who haa baaa haadllag tha Galvaatoa Truck Line 
caaa, aad Br. Braaatattar, who haadlod tha Bagla caee. 
Bat la praaaatly oa vacation, but will return to hla 
office aaat weak. 

Vlth beat wlahae, 


Slacaraly, 


Florlan J. Bartoalc 
Houaa Couaaal 


FJB:af1 

lac la 
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A. rll 11. >956 


Mr. George Kirrm 
9290 15th N. E. 

Seattle 5. Waahington 

Dear Mr. Karraa: 

I hava a latter from v*ir~Tr*d Karraa concerning 

your fund raieing atforta forV rhgnda of Youth. Inc 
Sinca thia la airtct/y a local irojeet confined to the 
city of Seactla, it iV rny euggVitlon that your contact 
ba made io t>a^a4fic#Ci of Vint Council of Teametere 
No. co at/cattle. The """"idrea a ia 552 Danny Way. 
Our International Union policy dictatea the above 
auggeatu 

With aincara Tm£e that you will he auccaaaful in your 
worthy cauae, I am 


Youra vary truly. 


DB:ew 

a 





HELP FRIENDS OF YOUTH BUY THIS HOME 



Friends of Youth, Inc., Is launching its first financiol campaign —April 1 to May IS —to raise a total 
af 140,000.00 which is required to maintain the existing program of care for dependent and pre- 
delinquent children. 

Our community is faced with the ever growing problem of juvenile delinquency. Many of our chil¬ 
dren are without odequate preventive or corrective treatment necessary to enable them to become 
proper citizens of tomorrow 

Unless we unite forces our youth are m ijeopardy. This organization is meeting one of our greatest 
community needs, and therefore requires a well informed public that will actively participate in the 
work, ond give financial oid to Friends of Youth. 

CAMPAIGN FUNDS ARE TO BE USED: 

1 — To purchose the property where the Friends of Youth group-sponsored home for teen- 

oge boys m located — house ar.d five acres; 

2 — Te build a dormitory on the grounds so more boys con be cared for; 

3 —To hire a full time administrative assistant, and additional help for house parents. (A 

similar home for girls is needed.) 


CAMPAIGN HEADOUARTERS: WESLEY HOUSE, 420S ISth AVE. N. E., SEATTLE S, WASHINGTON 
PfRMANENT ADDRESS. FRIENDS OF YOUTH, INC., P. O. BOX 282, SEATTLE 11, WASHINGTON 


CAMPAIGN TEtfPWnt 


ML 2IU 




FJilbwub OF Youth, ino. 
cJLC&itPTS FrtOM 1955 AN&UM. Hi,POnT 


Number of foster homes procured by Friends of Youth during year: 94 
** " '* « approved and certified " ” : 32 

(This ratio is way above the national average) 

Number of paid-up members at end of 1955i 273 

There are now 28 church and club organizations that have joined as groups. 
There are 45 liaisons for churches, and eight for clubs. 

Seventy churches receive monthly notices of meetings. 

Miles driven by Special Services to Children Committee during year: 4,022, 
by 11 drivers, making 141 trips, spending 353 hours. 

Boys served by the Griffins of our group-sponsored home during year: 26 
(42 since the home was opened) 



FRIENDS of YOUTH 



☆ ☆ ☆ 

JOIN 

FRIENDS of YOUTH, Inc. 

P.O. BOX 2B2 

Saottla 11, Woihingfon 
Talaphona SE. 7070 


CAMPAIGN TELEPHONE 


ME. 2811 




WHAT n FtNNDS OF TOOTH, INC Y 


EMEIOINCr RAtY-SITTINO 
MIASURES IN GRIFFIN NOME 


HOW CAN YOU HELP? 


■ Of YtxrtH van uitardentwntnatmnal, 
profit organisation. affiliated with Seattle 
V iAiO|tao Suit Councils of Churches, 
m mmI unlurtuaair youth. Statewwe opera 
an author and and dcsued 

Ffeuran or Youth haa been eo d oese d by the 
Methodist, Congaagational ■ Chmtian, Preiby 
mamat and Disciaaas of Chna (Christum) 
Chwchaa aa the State of Warfnngtoa It m 
eapaotd War additional deaoenmatiooi will 
coda— the org—astioo. aa aa agency of the 
chatch offering aid and aaafuirt to needy 
child— 

Pa UNI* or Youth wee incorporated to Febru 
ary. not, under Washington Kate law, and 
a managed by efecred mar ere 


WHY IS FMNDS OF YOUTH? 


To ha a friend «o wane of the hundreds of 
gsrh and hoyi who appear aa juvenile Court 
—ISO each a—th a Kag County alone. The 
only crane of mote than half a that they 
aanc ftom broken or unfit homes. All 
need bee and un d e m an d ing cam, but — 
few —y receive there hteumgi now became 
ar i iear and tehgaui agcncai are inadequate 
Many hrfpfaai children arc det ain e d with da 
qwnra for awnrha, or left to rhift for theta 
wfvaa. and became delinquents. 


WHAT IS NHIHDS OF YOUTH 
ACTUAUY DOING’ 

L P ndmg private Pronatant foster homes for 
hoys and gith, without regard a race, color, 
or erred These certified homes give children 
the Christian love and basic religious training 
which State aatitutions cannot provide. When 
naceimty, aarmenance funda are provided by 
tha Department of Public Asaistance 

II Driving child— a and from doctors offi 
cea, chons, arc, srhen no ocher transportation 
is available Many hours or tune, many gslloos 
•d caarhne me donated (*~t . 1607 ttukii were 
driven In su months). 

111. Striving for be tter Irgmlation and more 
cffKttnr Scare Sc— for children and yooch. 
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IV. The home mentioned, at 10198 Lake Washing 
ton Drive S E, Renton, is one of the group foster 
homes operated by Friends of Youth. Funds for 
this project art au provided by memberships in 
Friends of Youth, and by cash donations F. of Y. 
slwaya plans expansion to cate for more and more 
girls and boys of all ages. Your support is needed 


WHO ARE THE OFFICERS 
AND TRUSTEES (1955)’ 

Prrsidknt Caps Florence E. Ross, head of Juvenile 
Division. King County Sheriffs Office, board mem 
bet. Seattle-King County Council of Churches 

Vk r-PansiDBNT- Foe re* Snyder. King County Office, 
Saie Departs—! of Pabiic Alamance: Director 
Music, University Baptist Church. Seattle 

SnsrrilY Miss Virginia Lawrence of Fir* Methodist 
Church. Seattle 

Tea ASUS SB : Carl W. Moyer. Pacific Telephone 
Telegraph Co, member of University Congregations! 
Church, Seattle 

ON THB BoaBD op 21 TRUSTIES »re members of the 
following denomrnaiions: Baptist. Christian. Contre 
Episcopal, Mcchodia, Presbyterian Msny 
more denominations arc repreaeated in the mem 
betshipi 



1. JOIN Friends of Youth, Inc 
Active Membership (open to ail) 

Annual Dues $ 5.00 

Couple Membership, annual dues 5.00 

Sustaining Membership, annual dues_ 25-00 

Life Membership 10000 

2. ATTEND MEETINGS, the second Monday 


evening of each month. Place and speaker an¬ 
nounced by mail to members, and in the pub¬ 
lic press 

3. OFFER OR PROCURE a foster home, or one 
for temporary care (Subsistence is paid.) 

4. If you drive, inquire about joining the SPE¬ 
CIAL SERVICES TO CHILDREN Committee, 
or the FOSTER HOMES Committee. (See 
telephone and PO. Box number on Page 1.) 

5- Join the LEGISLATIVE Committee and take 
an active part in local efforts to better our 
youth program. 

6. FORM A GROUP in your church or club 10 
work for F. of Y., and select a liaison member 
for the MEMBERSHIP Committee 

7. REQUEST A SPEAKER from the SPEAKERS' 
Committee for your church, civic group or club. 

8 In lieu of memorial fkiwers, MAKE A LIVING 
MEMORIAL by a donation to Friends of 
Youth. Notification card will be sent 10 
family. 

9. REMEMBER FRIENDS OF YOUTH IN 
YOUR WILL 


r —------j 

MEMBERSHIP APPLICATION COUPON 

I with la bvcom* a (an) _. mombar of 

• FRIENDS OF YOUTH, INC., ond Inclow onnuol duw of 


—-- -for mvwin mywlf and wHt (at huibaod). 

NAME (ploow print). _ .. ____ 

STREET ADDRESS . .. ___ 

CITY . ZOML __PHONE 

CHUICH MEMIERSHIP. IF ANY 
DATE _ SIGNATURE 

Moil lo; Traowtvr, FRIENDS OF YOUTH, INC. 
r.O. Ron 2R3. Soottlo II, Woah. 







SOME UNSOLICITED QUOTATIONS 
ABOUT FRIENDS OF YOUTH, INC 

In tlx Seattle Times, August 24, 1932, 
Rev. Erle How i ll of First Methodist 
Church, Seattle, wrote: "Friends of Youth 
. . . already has justified itself in the eyes 
of other social agencies m the Northwest 

Born of the need to find foster homes for 
rhe hundreds of King Counry children whose 
parents cannot, or will not, give them 
proper care, the group not only hai laid foun 
damns for extensive service . . . but has a 
list of achievements to its credit that bodes 
well for the future.” 

From an editorial by Naxd Jones, Editor, 
Seattle Post-Intelligencer, February 
13, 1934: "In passmg oui credit to groups 
which have been doing something about the 
juvenile problem for a long time, we mustn t 
forget Friends of Youth, Inc.” 

From a speech by Judge Wm. G. Long of 
King County Juvenile Court, delivered 
ia Plymouth Congregational Church, Sep¬ 
tember 21, 1934: "I think one of the happi 
est experiences that I have had in almost 
twenty-one years of grappling with the prob¬ 
lem of dependent and delinquent children in 
this county has come through the |wtient and 
doggedly attained success, up to this point, 
of this organization 


A BOY IS 

Outside, a boy is grime and muss 
With manners slightly rough. 

He's sometimes surly, bitter, too. 

And struggles to seem tough. 

Inside, a boy is loneliness. 

He stands with outstretched hands 
For comfort, comradeship, and love— 
And no one understands. 

—Ruth Kmt. 

When this poem was published, the author cn 
dorsed the check received, to FRIENDS OF 
YOUTH 


What can |lou give of TALENT, or TIME, 
or MONEY to aid our less fortunate children? 


rTT- ' U 

SUGGESTED FORM Of BEQUEST 

1 give and bequeath to FRIENDS OF YOUTH, 
INC, a chfti table organization iacocpaawed un 
der the general laws of she bate ft Washington, 
and located in the Racine Building, 200) Fifth 
Ave., Seattle i. the sum of . _ to bk used 
by the Board\of Trustees of the said corporation 
in the promefton of its general activities In such 
manner as said t Board tif Tnateea, in their sole 
discretion, may 'proper. 



FRIENDSHIP EXCHANGE COMMITTEE, INC.™ 

407 BROAD STREET BANK BUILDING _ ^ ^ 

TRENTON. NEW JERSEY 
September ll*, 1959 


Mr. Jmhi A. Hoff* 

International Teanatera Union 
Washington, D.C. 

Dear Mr. Hoffat 

The Friendship Exchange Cowwittee wishes to 
congratulate the Temat era Union in their effort to bring peace 
to a troubled world through thair International Labor Progrm. 
Tnla Coestittee feels that peace can only be attained by the 
average working people* of the world exchanging their idea* and 
viewpoint*. 


It ia not enough for the people* of the world 
to allow politician* to dictate their lives. In past history, 
peace haa never been achieved by rattlings of the sabres. We feel 
that our program offers the wo at imatediete way to tring forth a 
■utual understanding between the Russian and American people. 

This Comdttee shall endeavor to support financially the exchanges 
of the first groups of people between the Russian and Aaerican 
nations to participate in this exchange prograa. 

Tour secretary inform we that you will not be 
in your office in Washington until Thursday. At that tiwe, I shall 
contact you by telephone tc describe in detail the plans of this 
Comiittee. 

Tours very truly, 


Rudolph E. Boyance 
Director of Public Relations 
Friendship Exchange Cowalttee 
U07 Broad Street Bank Buildirg 
Trenton, New Jersey 

REBtRB 


Incorporated — Non Profit — State of New Jersey 








1914 «ai sav 3t., 

'^alt'.rore, 23 , Id. 

January 31, 1 Q 56. 

I r. Dave Beck, Editor 
The International Teamster, 

25 Louisiana Avenue, N. «. 

Washington ], C. 

Dear Sir; 

As the wife of a "enmster 7 have easy access to 
your ’ublication e ich month. I re d with Interest t>i-t thp 
"Over-the-rtoad k. General Haulin'*' Division" are Ouote •’tremendous 
strides” had been made and cited th« Nrw York-New Jersey uniform 
contract; the gains of nine locals In n hiladelt>hi i and eight 
n Eastern Pennsylvania and nrowress i.™ New .nnand. Fe sooke 
of brln‘ p in» the Carolines and Vir-'nia into a uniform agreement." 
F.nd of quote. I see no mention of ' aryland at -11 and would 
like v*ry much to know if roseibly the following doesn’t have 
some bearing on this State beinr left out. It seems to me that 
the >ajor Truckin ■ Cornanies her* are one by one withdrawing 
their runs from Baltimore. Several of the companies have done this 
and now the company rry husband works for is try5nr to run from 
'Richmond to BsktiHiors^ Newark, Taking off 7 out of 11 Baltimore 
runs. What will hannen to these iw>n" If they can't ~et other iobs 
■nd dron out of the Union, then our Union will be gettein weaker 
so the others can ret stronger and the Union as a whole will 
hav* no more members. At this noint riv husband's job is Sf cure. 


I 



If however, this ke«*ns ur>, how lonr will it be* 

I have always been under the impression that Baltimore had 
a very strong local and have been oroud of toe fact that fy 
husband was one of its earlier members. He has hem a nerh«>r 
nearly 20 years and a Shoo Steward for five or s<x. He has 
been very successful in ’ e»nin^ fornany-Lmnloyee relations 
on an even ke*>l. I realize that the Rich! ono Locals’ rate 
of oay is lower and the Comnanv feels they can save roney, 
wh’le frankly I don’t believe thev vilj, but it worries me 
what will happen to our local eventually. Kaybe 3 don’t 
und- rstand the situation correctly, out it appears to me 
that the Baltimore trivers .'-re rnttin^ a ban deal. Jt is 
ilrie;ht to out ren to wnik in "ichnoni, but if i en are out 
out of work in Baltiirore, what has be~n accomplished? by 
husband discusses his problem, his iob, and Hn'm activities 
with ne every oay and this is not somethin'* T have dreamed 
in. but a statement of lrcts as I see them. 

Honing you can tale tine out from your busv 
schedule to explain this for me, I 

Sincerely yours, 


Lrs. Arthur r'ronir 



^DM?UIS~aATIVE file. 

**. . (l ■ 


Juno 11, 195* 


Nr. Olaf A. Prow, D.R. 
2020 Control Stroot 
Roonoton, Illlnolo 


Door Nr. Prowi 
H«oolMd your Not 


of Juno Btfc. 19 D*. ond In 


- _ l 

onooor to your roquoot I rigiot^JsInTBrt^you that 

/ \ \ 

oo do not ooeopt any paid odrfrtioii* in our Notional 

MoCoolno 
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ilnoo r^y>K©ur», 


\ltlnor 0. Nohn, 
fAoolotont to tho 
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Olaf a. Fromm. D. N 


2020 CENTRAL STREET 
EVANSTON ILLINOIS 

TELEPHONE DAVIE B-1BB0 
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Judge Frost Is We ^jalified for the Supreme Courf^ 


h ia i personal tribute to Preoid- 
ing Justice C. Freda nek Froat oI 
arior Court that tba aoacutiva 
committee of the Rhode Island Bar 
Aaooointion baa iaauad an nnoaual 
and unanimous atatamant oI eup- 
port far bia elevation to Ml a va 
coney on the Supreme Court. 

Sentiment aside. Judge Froat ia 
eaamentiy qualified by ability, ju- 
dieioua tsmperament and esperi- 
enca to conunua aarviea to the peo* 
P*a of Rhode faland on the highcat 
banah. 

At N. bia mind la aa clear aa a 
balL Lawyera conaultmg him in 
chambera or carrying their caeca to 
trial before him atteat almost to tba 
mon of bia mental iaassiiy for cut* 
ting away legal anarla and aapoaing 
baaic iaauea of a con trove ray with 
■pood, peoaanon and clarity 

Hanomf down a popular decision 
Jnat because (t ta popular ia not tbo 
mark of a judisial nad, aor ia it in 
Judge Front's nature to do so. This 
wsa ah owe recently in bia denial of 
tba petition of a taaam tgfli' union 
ir for an scaMMmg of union 
Tba juaga aaid the truck 
driver bad not taken every avenue 
opaa aa him within tba union to get 
tba oeaounting. Tbo judge's record 
ia neither pro-union nor anti-union; 
it fat a record of strict adherence to 
legal principles and the truth. 

On tiia score of aaperience. no 
man ia bettor qualified for the honor 
of mmlirunp on the Supreme 
Court. To this day. ha camoa his 
■bare of Superior Court trials and 
hearings pratty much as he baa done 
during each of bia 27 vsara on the 
Inpsnar Court—a career in which 


Jvdqe 6. Frederick 

baa presided ooer all aorta of 
cases: criminal, divorce, Jury .trial 
and equity. In 19M alone, he wrote 
95 decisions. 

But besides cartyhig a load that 
would be heavy for the average 
udge. Judge Frost has the extended 
duties of a presiding justice and of 
the first administrative judge in 
state history who works with dis¬ 
trict court judges to achieve uni¬ 
form procedures m the lower courtc. 
In this sense. Judge Froat haa not 
one job but three jobs, each of 
which ia done well. 

Hia friends believe that* Judge 
Froat would Hke to cap hie career 
with service on the Supreme Court 
Such an elevation would. give.bun 


the opportunity of writing opinions 
that would become the law of the 
etate as well as a memorial to the 
men. A lawyer would be leu a 
lawyer .if he lacked them i aspira¬ 
tions. 

The Supreme Court 
caused by the death of Justice Har¬ 
old A. Andrews will Sited by 
both General Aeeembly branches 
sitting together in Grand Commit 
tee. The Assemblymen would dis¬ 
tinguish themsclvu by. electing 
udge Frost, who would be honored 
iy the election. But most impor¬ 
tant of all. Rhode Island would get 
another top-notch judge on its 
highest court. 



pAT»vr 


May 29. 1959 


Mr. Joht C. Froat 
Sooth 9th St root 
Torro Houto. Indiana 

Ooar Mr. Froat: 

Thank yoo for your letter of May 27th. 

I coocor with yoor comments. Howovor, oor joriadiction 
limitod and dooe not inctui tha ouraing profession. 

are, thorofora. unable at this time to be of aaaiatance 
to you on yoor 


Very truly yours. 


R. Hoffa 

General President 


JRH/yk 
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Vr. -s Hoff a 

as 1. In.-ton 

.)esr ■ r. ’’of fa : 

' i r r.'^nv y*nrs now I hove watched voiir or -nr ' zntton with 
lnt-» ‘sst -v»r. the I 1o not b*lon "o your union. 

Vv question ’ s this, wren n **•? >n i >e?n * t t»l“np to *>ny 
>ir 1 on but is very ?« i r fie v.'th the con .1 tlons where 
: - ‘ ev turn? 

"v 'if* I «• " -* i 3 1 - r' i '.urse whir 1 is not or -n' :• * !. 

fh* h°r b»*n in th* orof*ss!on for t.hr*e years now. in 
* ft- L tine I : in' t think -he h r r ha: n r‘ ! /e in nay of 
o' ^r a id .00 ■ ut h s tsnu ed •• ;:ch *or» responsibility. 

"he fine that -ekes h- at tunM n -uch noorer is th* fact 
that she aft*r three venr ■ ' «bmw -'-kinr onlv .h!."8 oer 
hour l 

"he laborer in iur t i*n e'en ,i i, the .•' ty streets is makinr 
at le-.ct "’."'0 *'n our with n- experience. 


I sue rr, the thin- t fit re--1 i y •• it t-> •" i o ! ?-h i n - touch to the 
w^ole stlnken ?*al ! en 1 -: t n' ht. Yy wife renli/.*i that 

he didn't et n rn!.-e *>t all 1 as 1 r ' r ‘ nt- as but -he wr j ted 

• n 1 waited the nst ’’ive out « expect in to s»e -.he extra 
oney which never cere, '•’iml’y -h* v—nt to th* " > ers«'nn*l 

Section at our hr>'-itM an * 'v s tol i - 1 '- oo- l i evn»ct the 
e-tra • oney In i.er next ay. 

'■ y wife said, "natural y, l ev-ec*- to .et >n i i “or the 

five months raise roney too, cr-.'t I” he personnel .v—en 
s'i d no! '‘he -ot h»r r«i ••-* rts-tim- t. is ront- only! 

Vow if this profession isen.-i’t r.ee ; •• --son like yourself 

* o op"«nize ties’. 1 .ion * f kno ..ho ->* 3 . V-nv of .he nurses 
b*lon.* to an outfit nr red the Am*r 1 can furs-a Association 
wh ‘ Ch rhn-.-es the-. ‘Y U V 10 a year but . >*. • t helo 'n spy .-.ay. 

Yy w ’ f* ’'Ir.e’ly uit them when sh* r* ?; 11 zed 'hat they .-ere of 
no use 1 .1 her. I The only ?. in.- *.h»y err --ave men a sd*t ule 

for onmiry me* 11 n«* w led -didn't do a dr. n ihty :>? jt r.erve tea) 

I woul i nonrecifte your c gjw, *n t s on t v ’I ? situation ns it ne-ds 
attention. \ i '&z , 


K» 


T 





February 8, 1960 


Mr. Robart L. Fruman 
552 Jordon Straat 
Shravaport, La. 

Oaar Sir: 

bava your lattar of Fabruary 3rd and wiah to 
adviaa you tbat *» ara in no poaitioo to aaaiat 
you in your afforta to obtain a working partner. 


Vary truly your*. 


H. J. Gibbon* 

Executive Aaaiatant to the 
Ganarai Preaidant 


HJG/yk 







February 25 , 1963 


Mr. E. J. Frye, Jr. 

327 Ritner Street 
Philadelphia 48, Penna. 

Oaar Mr. Frya: 

Your letter of February 18th, addressed 
to Presidant Hoffs, has baan referred to ms for answer. 

The question of whether or not you are 
entitled to severance pay in addition to sick benefits depends 
entirely on the terms of your contract. Inasmuch as I don't 
have a copy of your contract to examine, it is impossible for 
me to give you an answer. 

I would assume, however, thaL since both your 
local union and the company are in agreement that you have 
used up ail types of benefits available to you that this is 
probably the correct answer. 


Fraternally, 



HJG/rnc 


H. J. Gibbons 
Executive Assistant 
to the General President 












^min>3t:-'^t've f.le 


Jan* 4. 1954 


Mr, Maaric* H. Burman, President 
Facks Transfsr Co. , Zac., 

Howard and Twenty First Streets, 
Oak Street Station, B k O RR 
Baltimore (ltl. Maryland. 


Dear Sir : 


Tkank yoa for your farther 
was in reply to mine of May 
etood yoar original letter 


1 plan to be ia 
aad 1 would suggeet 
at wkick tima we <:s 

a disease! 




ter of^Lune 1, wkick 
sorry 1 mi sunder- 


EOM:b 


t .: early pert of tke week, 

1 Av office Monday afternoon, 
mutually convenient time for 


Sincerely, 


Einar O. Mokn, Aseistant 
to tke General President 









Howard ano Twintttiiit Itrikti 
oak stsiekt station - s. a o. s. s. 
■altimori IB . Maryuno 


HOPKINS 7-M9I 


June 1, 1954* 

lfr. liner 0* Mohn, 

isi't to the General Preaident, 

Internetlonel Brotherhood of Teasetere, Chauffeurs, 

Warehousemen k Halpere of America, 

100 Indiana Avenue, N.W., 

^ahington 1, D. 0, 

Dear Mr. Hobnt 

Referring to jour letter of Hey 2fith, 1954 , in reply to our letter of 
May 24^b, addressed to Mr* Dave Back and a copy forwarded to you* 

Ton have nlalnterpeted our latter* «e do not went tbe International 
Brotherhood to loan our company money, but rather aid ua in securing a 
Oovarnaent loan* 

Our problaa, naturally, la of utaoat importance to ua and if we could 
only have a fan abort sinuate of your tima to explain to you how the 
International Brotherhood aould help ua it would be greatly appreciated* 

Tbia project haa tha bleoainga of Mr* George Willlnger end ha has 
prowlaed every cooperation* 

TSiank you vary ouch for your eoneideration. 

Very truly yours, 

KJCH3 TRANSFER CttSP/OT INC. 

J) / /f 

Maurice H.Burman, President* 

MHA/el 



B E R V I N 





** 1954 


Swiwl PrM «ont 

iftf.... 

“Mr Sir, 

Tom* ioff 

" '•'■•rrw 2 ^ t *a*«on.T£? > ‘? *r. o,-. „ 

f* • Wtt»p ^‘IWPhood o’* , 

l0 *»* *o^Ir^^^VrL, * Mt - 

^Y^4in,i3si:*«*» io.. not „ k# 

your.. 


°*—*U**& t 


«b 




Car Dutribilori 

Paput Prady cf i—Giamrar. furrutvrt 
food Stuffi 

Tfucii fv Hift 

ky A* Hour. Day. ww or Contract 


) 
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**r. D. B«ok, 

100 Indian* Avenue, N.W., 

Washington, D. C. 

Door Mr. Back* 

following up a convareation I had with the President of th* Baltlaor* 

Local #Vi7. tout Ur. Gears* WilLinger, it was suggested that I contact tha 
International in regard to our problem. 

Our problaa Ilka aany trucking flraa today ie aonay. 

Wa have an unique method of refinancing through a goYernaent loan and tha 
3BA Adalnletretlon in whioh you would play a vary iaportant part in helping ua 
tenure thla loan, with llttla or no riak lnYolvad for th* International Counsel, 
mis aonay aould represent a refinancing of our company and would put our bus- 
inaae on a aolid baaia whioh w* would Ilk* to have dona vary badly. 

Ur. Wlllingar haa baan aoat cooperative and ha knows that thia company 
haa ooaa a long way in tha faw years I have listed it. Wa on Uaroh let of 
this yaar, opened in Washington and between our Baltimore coapany and Washington 
ooapany, by th* and of tha yaar, should have ICO union man employed. Uost of 
th* buainaa* that our ooapany haa secured in recant months has bean business 
that did not exist bafora and haa baan ores tad business. 

Wa would lika an intarrlaw at your earliest convenience. Your consideration 
will ba vary greatly appreciated. 

Vary truly youra, 

10CHS TRANSFER COMPANY INC. 

f)\jUxA^cJL 

Uaurloa H. Buraan, 

President. 



SERVINO THE PORT OF BALTIMORE 
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JfjfL Teamsters Pension Trust Fund 

af Philadelphia and Vicinity 

WfaiCT A f 4 NOUN MONT lllltl • PHILADELPHIA 21. PENNSYLVANIA • WALNUT 2-2220 


f tvdN 


NUON ». CANNON 
HCHAM m. CUTAIA* 


CHARLES 1. SCHAEFER. • 


Union Truifnni 
RAYMOND COHEN 
PETER P SCHULTZ 


.June 5,1963 


■ 7|v - r •’ ir 




M r. lares P. Itoffa, PrcsiLlcnt 
International Brotherhood of Teamsters 
Warwick Hotel, Boor F>08 
17th t locust Streets 
Phila., Ta. 

Pear Sir and Brother: 

Inclosed please find copy of letter sent to Vr. fur forth, 


T nc: 
(JSrdv 


Internal ly vours, 

Charles J. Sch "" 
Administrator 
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June 5,1963 


. Edward A Fueforth 
761 Ilaael Avenue 
Aida ley. 

Dear Sin 

la rafaranca to your lattar o' May 5,1963, in accordance with 
our allflblllty for dlaabllity ratireuent banafita an auployea 
nat bat 

1. who la wholly dlaablad aa determined by tha Truataaa 
by hodlly inlurv or dlaawaa and will be pereanently, 
continuously and wholly prevented tharaby for llfa 
froai engaging in any occupation and perforeing any 
work for wage or profits and 

2. who haa coepletad at laast IS yoara of Continuous 
Service; and 

3. who has had a total of at laaat 20U (ovarod Days in 
tha pariod of 16 calandar aontha lnreJlately "raceding 
tha data of disability. 

la accordanca with your lattar you ara work ini, tharafora under 
1 abova vaa ara not aliglbla for a disability ratirarent benefit. 

During 19S9 our age for a Morual retirement waa 65 yaara and your 
data of birth aa par union card waa July S,1913, therefore you ara 
not eligible for a Noraal retirement. 

If there ia anything alsa that 1 can anawar for you, please faal 
free to contact aa. 


•ary truly yours. 


Charles J. Schaffer, Jr. 
Administrator 

CJStdv 













COPY 


HOUSEHOLD EXPRESS AGENCY, INC. 

3«-3 Geaiy M ., tan hrancisco, Cali!. 


May 


Mr. Schaffer 

Teamstera Health St welfare 
Phi la., Penna. 

Dear i'lr: 

I have teen relerred to you on this day, as per 
my phone conversation with Miss kesmey of Mr. James R. 

Hoffa's office. rhe fact In ir.y case is I'm trying to get 
a little pension to supplement my Income. I was a Team¬ 
ster from l^jb-l^f)^ when, thru no fault of my own, I was 
forced to take out a withdrawal card. Since I was about 
14 years of age, I've worked in all phases of the moving 
and storage business, both local and long distance. In 
lyhy w.iile working in a storage house 1 fell down an elevator 
shaft (dti feet) that someone left tne doors open, and moved 
tne car, wltaout given any notice. I landed on my rear end 
and broke my back in two different places. 

After 4 months of trying to keep the wolf from our 
door (on ♦35 .00 a week compensation) I was tack lugging 
furniture and driving the vans a^dn, trying to keep our nome 
togetner and paying back tills that had accumulated. Then 
In 1^37 my back gave out again, this time while in the process 
of moving a sofa bed (400 lbs) down from a 2nd floor. 1 was 
In the hospital this time 3 weeks, and another 3 weeks at 
nome. The compensation i.ad gone up to $40.00 a week, tut 
so had living expenses. The doctor in the hospital that 
treated me is known in tne country over as a back specialist, 
and he told me not to try the same job again, but driving 
trucks was my life. I knew nothing else, co back I went 
on tne vans again until March, ly^ when the pain got so bad 
1 couldn't stand it any longer. 

I went back to Dr. bell in the Ablngton, Pa. Hospital 
that nad treated me before, and he told me if I continue to 
lug furniture or drive those large vans I would wind up a 
cripple for life. I don't know wnat was the greatest shock 
In my life, naving nim tell me tnat or when I nad to take 
out a withdrawal card from the Teamsters. I'm now working for 
a freight company as a dock foreman, tne hours are killing me, 
on my feet 10 -j hours a day, plus every other Saturday, if 
tha Teamsters rate prevailed In ray payl'd be getting double 
what Is now paid me. When I get home some nights after 10-i 
hours walking these docks, my back aches so bad I throw myself 
across the bed and cry from pain. 


I've Morn * brace for the paBt 4 years, night and 
day, tney last about 6 montha and then nave to be replaced. 
We noM have 3 Children to think of also - 2 boys 6 and 10 
and our daughter is 13. I knoM I'm half dead but can't get 
aoclal aecurlty due to the fact I can still get around and 
I'm only 50 years of age. I do knoM that if I did have a 
little aomethlng (pension) to depend on each month, life 
Mould be more pleasant for me, and my family. And the fact 
of being a Teamster for 23 years has not been in vain. 

If you should Mant any records of statements from 
the doctors tnat treated me, I'd be happy to oblige. 

Thanking you In advance for anything you can do to 
help me, I am 


Very sincerely yours, 


s/EdMard A. Pulforth, 

761 Hamel Avenue, 

Ards ley, Pennsylvania. 


CC: Mr. James R. Hoffa. 




COPY 


HOUSEHOLD EXPRESS AGENCY, INC. 

323 Oaary st., San Francisco, Calif. 


5th May 19t>3 


Mr. Schaffar 

Taanatara Haalth A welfarw 
Phila., Panna. 

Daar Sir: 


1 hava baan rafarrad to you on thia day, aa par 
ay phono convaraation with Miaa Woamey of Mr. Jaaea R. 

Hoff a'a off lea. Iha loot in ay caaa ia I'a trying to gat 
a littla panaion to aupplaaart ay incoma. I waa a Team- 
atar froa 1936-1959 whan, thru no fault of ay own, 1 was 
foroad to taka out a withdrawal card. Sinca 1 waa about 
14 yaara of aga, I'va worked in all phaaaa of tha moving 
and atoraga buolnaaa, both local and long dlatonca. In 
I 9 A 9 wnlla working in a atoraga houaa I fall down an olavator 
ahaft (26 foot) that aoaaona laft tna doora opan, and moved 
tha car, witnout givan any notice. I landed on ay roar and 
and broke ay back in two different placaa. 

After A aontna of trying to keep the wolf froa our 
door (on | 35«00 a waek coapanaatlon) I waa tac* lugging 
furniture and driving tna vans agin, trying to keep our noma 
togatnar end paying back bilia that had accumulated. Than 
in 1957 ay back gava out again, thia time while in tha proceaa 
of aovlng a aofa bad (400 lba) down from a 2 nd floor. I woe 
in tha hoepital thia time 3 waaka, and another 3 weeks at 
nona. The coapanaatlon had gone up to $40.00 a weak, but 
ao nad living expaneas. Tha doctor in the hoapltal that 
treated aa la known in tna country over as a back specialist, 
and ha told aa not to try tha saaa job again, lut driving 
trucka was ay life. I knew nothing else. So back I want 
on tna vana again until March, 1959 wnen the pain got so bad 
I oouldn't stand it any longer. 

I want back to Dr. ball in tha Abington, Pa. Hospital 
that had treatad aa before, and na told me if I continue to 
lug furniture or drive thoaa large vana I would wind up a 
cripple for Ufa. I don't know w.iat was tha greatest snock 
in ay Ufa, having nia tall aa tnat or when I had to taka 
out a withdrawal card froa tha Teamaters. I'a now working for 
a freight company aa a dock forasuin, tna houra are killing oia, 
on ay feat 10-$ houra a day, plus every other Saturday, if 
tha Teams tars rata prevailed in ay payl'd be getting double 
what la now paid aa. Whan I gat home some nlghta after 10-$ 
houra walking thaaa docka, ay back aches so bad I throw myself 
across tha Lad and cry froa pain. 


L 



Paga 1 2 


I'va worn a braca for tna past 4 yaara, night and 
day, tnay laat about 6 aontna and than <iava to ba naplacad. 
Wa now hava 3 fthlldran to think of aiao - 2 boys b and 10 
and our daughtar la 13. I know I'b half daad but can't gat 
aocial aacurlty dua to tha fact 1 can a till gat around and 
I'b only ;>0 yaara of aga. 1 do know that if 1 did hava a 
llttla aoBathlng (pansion) to dapand on aach Bontn, Ufa 
would ba Bora plaaaant for aa, and By faBlly. And thm fact 
of balng a Taaaatar for 23 yaara haa not baan in vain. 

If you ahould want any raoorda of atataBanta froa 
tiia doatora that traatad aa, I'd ba happy to obliga. 

rhanking you in advanca for anytnlng you can do to 

halp aa, I aa 


Vary aincaraly youra, 


a/Edward A. Pulforth, 

7bl Haaal Avanua, 
Ardalay, Pannaylvania. 


CC: Nr. Jaaaa R. rtoffa. 




COPY 


HOUSEHOLD EXPRESS AGENCY, INC. 

323 Geary St., San Francisco, Calif. 


5tn Way 1963 


Mr. Schaffar 

Teamsters Haalth ft Welfai*e 
Pnila., Panna. 

Dear Sir: 


I have baan rafarrad to you on this day, as par 
my phona conversation with Mlaa Kearney of Mr. Jamas R. 

Hoff a'a off lea. The fact in my caaa ia I'm trying to gat 
a little panalon to supplement my income. I was a Ternm- 
atar from 1936*1959 whan, thru no fault of my own, I waa 
forced to taka out a withdrawal card. Since I waa about 
14 years of age, I've worked in all phases of the moving 
and storage business, both local aitd long distance. In 
1949 wnile working in a storage house I tall down an elevator 
shaft (28 feat) that someone left taa doors open, and moved 
tne car, without given any notice. I landed on my rear end 
and broke my back In two different places. 

After 4 mont.ia of trying to keep the wolf from our 
door (on $35-00 a week compensation) I was tack lugging 
furniture and driving the vans SiMn. trying to keep our noma 
togetner and paying back bills that had accumulated. Then 
in 1957 ay back gave out again, this time while in the process 
of moving a sofa bed (400 lbs) down from a 2nd floor. I was 
in the hoapltal this time 3 weeks, and another 3 weeks at 
home. The compenaatlon had gone up to $40.00 a week, tut 
so had living expenaen . The doctor in the hospital that 
treated me is known in the country over as a back specialist, 
and he told me not to try the same Job again, lut driving 
trucka was my life. I knew nothing else. £0 back I went 
on tne vans again until March, 1959 wnen the pain got so bad 
I couldn't atand it any longer. 

I went beck to Dr. lell in the Ablngton, Pa. Hospital 
that nad treated me before, and tie told me if I continue to 
lug furniture or drive those large vans I would wind up a 
cripple for life. I don't know w:tac was the greatest shock 
in my life, having him tell me tnat or when I had to take 
out a withdrawal card from the Teamsters. I'm now working for 
a freight company as a dock foreman, tne hours are killing me, 
on my feet 10-$ houra a day, plus every other Saturday, if 
the Teamsters rate prevailed in my payl'd be getting double 
what la now paid me. When I get tiome some nights after 10-$ 
houra walking theae docka, my back aches so bad I throw myaelf 
acroas the bed and cry from pain. 




Page t> 2 


I'vs worn • brae* tor the past 4 years, night and 
day, tnay last about 6 months and than nava to ba rapiacad. 
tea now hava 3 ihlldren to think of alao - 2 boys 6 and 10 
and our daughtar la 13. 1 know I'm half daad but can't gat 

aoclal security dua to tha fact I can still gat around and 
1'si only 30 yaara of aga. 1 do know that If I did hava a 

little aomethlng (pension) to depend on each month, life 
would ba mora plaaaant for me, and my family. And the fact 
of being a Taamater for 23 years has not been In vain. 

If you ahould want any records of statements from 
tha doctors tnat treated me, I'd be happy to oblige. 

Thanking you In advance for anytalng you can do to 
help me, I am 


Vary sincerely yours. 


s/Edward A. Pulforth, 

761 Hamel Avenue, 

Ardsley, Pennsylvania. 


CCi Nr. James R. Hoffa. 
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March 5. 1954 


Mr. Simon W amp old 
552 Danny Way 
Seattle 9. Washington 

Dear SI: 


Enclosed find a pho +**—^ of a letter from 

Walter Fuhrer. / ehow,\I So not recall this fellow 
sufficiently wall | jus letter in ths mannsr In 

which ha addres \ jlll you see what you can 

learn abo , \ ^^/ivities and call this to my 

attentior^upon my return and 1 will writs to him fras) 
Seattle.! I 


Kiadest \iards. 


Sincerely yours, 


DB:aw 


T 



Februa ry 


I 


Mr. Beck 

Pres id* nt 

Teamst* rs International 
Washington, n. C. 

h«ar Tave: 

f,ast fall. I severed my connections in Portland and the North¬ 
west i*»d temporarily established headeuarters here nt Pryn Mawr. 

For the nas two years T have wanted to do this for several reisons, 
personal »mon<* others, and because our daughter is in attendance at 
thr college here. 

I s* ek to establish myself in nativities simillar t.<> thos* 
enraged in in Seattle, Portland and San Fr.n"isco; labor, industrial, 
personnel, lerisl/tive, but not. meessarily confined tc« these is I 
belle'e I oouid render pood aooounts in customer ana oonsu: er rel¬ 
ations. 

Being a complete stranger to the F*-st coas r , it takes a bi f of 
tine *o mak*. contact*. I h.id a crock at the position of Seen tary to 
the N. w v 0 rk Bakinr Industry; the selection ooinraittee narrowed the 
field to lr elude a "ew York aMormy an<i inystlf. Th« v cho*e the 
attorney on th* positi >n the In. us try did not want a full ti-ne 
retary, as has been ♦ '’ase in the past, but an attorney on c&]] 
where’er necossarv. "’he minority of t,h* c 0 -imit.te voted, I believe, for 
full time secretary on the premia* th. t ’he interests of the Ind¬ 
ustry is a yei r-around Job. It was diplomatically suggested to me that 
I eontiiM you to s< • k your > id in the matter; th; t of o 0 , <r se whs out 
of the '-uestion, not t,nat I would not w.-l^ome your aid, but there Is 
a proper • ire and place for everything. 

1 Just wrote a l«t‘er to “/loom * i ''T,e;*n of the Mo Lean Trucking Co. 
of "instoj-Fftlem, M. C. who I understand is goinc to sea with his 
trucking fleet. I don’t know the man. don’t knot anythinr aboit his 
on«-rations, don” know if ho ne« ds uny i ssistanoe ir. his new fiftv 
million dollar venture, but if he does, I am certainly receptive to 
any proposition on his part. I believe my background and exrerlence 
in marine and shinning together with experi«noe in the human r* la’ ions 
could 'e of *one use and benefit to him. 

You ar“, of course, f.»miliar with his operations as you are with 
all other trucking operations. I told him of our aenua int.anoeship in 
Seattle, a no of the an: ist.ince, arivioe and moral tncouragtnent, in 
the battles at th* Salmon Industry. He may contact you, and if he does, 
I shall apireclate a fair i.nd forthright statement in my behalf. 

Ir this does not pan out, 1 shall also appreciate information or know- 
ledre of others who might bt in need of my services - sometimes I find 
out about a good thing Ju t a little too late. Please bt.ir in mind that 
1 shall not ride into any position on your coat-tails, nor snail I 
prostitute our friendship - I get it on my own merits or not at all, 
but it helps to kick tne doer open. Pest regards and rood luck. 
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Mr. lames R. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 


Dear Sir and Brother: 


In reference to your correspondence of August 23, 
1963, in reference to the request from Alfred C. Fuller, enclosed 
please find copy of my letter to Mr. Fuller as well as a copy of 
my letter to Lioyd C. McKim. 

Upon receipt of additional information, I will 
advise you . Thanking you, I remain 


Fraternally yours, 



Frank E. Fitzsimmons 
Vice-President 


FEF/ec 




Enclosures 



August 30, 1963 



Mr. Alfred C. Fuller. 
3114 Hughs s Road 
Lansing, Michigan 
48910 


Osar Mr. Fullar 


In rafarsnca to your correspondence dirsctad to 
Prasidant iloffa ol tha Taamatars Union datad August 20, 1963, 
please ba advised that ha hai asked ma to gat into this matter, 
and bars I am. 


I am going to raiai this lattar to Mr. Lloyd C. 

Me Kim of Local Union No. 580, Lans.ng, Michigan. I would 
saggast that you call him, and I atn going to suggast that ha contact 
you. 


In rafaranca to your second inquiry, it would ba 
impossible for us to consider a second mortgage or any loan due 
to tha fact that tha money that wa handle in this degree is tha 
Union's money, and wa at all times are charged with a responsibility 
of having clear, cone so collateral if and whan wa ma*e any loans 
whatsoever. 


Howavor. I must say at this time that what you ask 
is something that is completely out of our program. Bo that as it 
nay, if thsrs is anything wo can do to help you in your problem, 
wa will ba giad to do it after full Investigation, 



Mr. Alfred C. Fuller 
Page Two 
August 30. 1963 


As 1 said, you contact Mr. McKlm of Local Union 
No. S80 of which 1 presume you ara a member. After Investigation, 
report back to Local Union No. 580, and they will be In a better 
position to talk to tha International Union. 

If you hava any additional information in reference to 
this matter, I would ba pleased to hear from you. 

Thanking you, I remain 


Fraternally youis 


Frank E. Fitzsimmons 
Vice-President 

FEF/ec 

cc: James R. Hoffa, General President 

Lloyd C. McKlm, Local Union No. S80 




August 30, 1963 



Mr. Lloyd C. McKlm, President 
Teamsters' Local Union No. 580 
1202 S. Washington Avanua 
Lansing 10. Michigan 


Daar Sir and Brother: 


Enclosed plaasa llnd copy of lattar from ona of your 
members, Alfrad C. Fuller. Also, enclosed plaasa find copy of my 
lattar to him. 

Aa you can see, this corros,<ondance cama from tha 
International Union. I would appreciate It If you would gat into this 
matter, and make a full report bac». to mo so that I may report to the 
International Union. Plaasa keep me advised. 

Thanking you, I remain 


Fraternally yours. 


Frank E. Fitzsimmons 
Vice-President 

FEP/ec 

oc: Jamas R. Ho/fa, General President 



Enclosures 



NATIVE Hi 
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August 23, 1963 


Mr. Frank K. ritsalaaoaa, Vies Preaidant 
International Brotherhood of Teaeatera 
2741 Truebull Avenue 
Detroit 10, Michigan 

Dear Sir and Brother: 

Inclosed la a copy of a self-explanatory letter, 
dated Auguat 20, lb>63, froa Alfred C. Fuller. 

Pleaae acknowledge this letter and advise this 
■•■her aa to what, If anything, can be done to alleviate 
hla problems. Thla office would appreciate a copy of 
your reply for our fllea 

VIth beat wlahea, 


Fraternally youra, 


Jaeea R. Hoffa 
General President 
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June 13, 1963 


Mr. John R. Elbert, Public Health Advisor 
Coob Country Dept, of Public Health 
329 South Wood Street 

Chicago 12, Illinois _ ^ 

Dear Sir: 

We are in receipt of your letter dated 
June 12, 1963 asking this office to assist you in locating 
Mr. Vince Funderburg. 

We regret that we are unable to do so for 
the reason that this office does not maintain a membership 
liet. 


Very truly yours. 


L. N. Steinberg 
Personal Representative to the 
General President 

LNS/yh 
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OFFICIAL MONTHLY PUBLICATION OF THE UNiTED STATES JUNIOR CHAMBER OF COMMERCE 

O BOULDER PARK • BOX J • TULSA 1. OKLAHOMA • LU 4-3411 
O 
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April 19, 1961 


Mr. Jibii R. Hoff*, Praildant 
International Brotherhood of Teaasters 
25 Louisiana Avenue, N. V. 

Washington 1, D. C. 

Dear Mr. Hoffa: 

I thought jrou would be interested in reading the page 3 article, "Labor 
State* Ite Case," which appeared In the April laau* of FUTURE, official 
publication of the United States Junior Chamber of Coaaerc*. 

Thla article.written especially for ua by Mr. Alfred J. Zack, public 
relation* director of the AF1.-CI0, was designed to tell the union story 
to our Mahers. Me are also hopeful that publication of this article 
will help dispel the idea that the United States Junior Chaaber of 
Coaaerc* Is an organlaatlon restricted to young businessmen. This, 
of course, is not tha case. The only requirement for aeabershlp in 
our organisation (now listing 200,000 aeabers) Is an Interest in civic 
work and coapllance with our 21-36 year-old age Halt. Me are not s 
branch of the Chaaber of Coaaerc* of the United States. 

Should you wish to coaaent upon, or reprint, this article In any of your 
union'* publications, you are aost welcoa*. If you would like to know 
aore about the Junior Chaaber of Coaaerc* aoveaent—and what It can do 
for Ben of all occupations, pleas* let ae know. 

Sincerely, 


Thoaas M. Campbell, 
Editor 



TMC/oc 
Kncl. 
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General President Hof fa 
H. J. Gibbons 
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On Thuritday, June 16th, 1 held a meeting of the 
representatives of the local unions representing the employees 
of Gamble Skogmo. A Committee was established for the purpose 
of negotiating a National Agreement with that Company. The 
Committee, consisting of myself, George Roxbary of Local 299. 
and Jack Jorgenson, is currently planning to meet with the Com¬ 
pany on this matter. 

Jr\ 


/ 


li 


i J. Gibbons 
''Vice-President 


H IG/mc 




Gnaral Prtiidnt Hof fa 


Juna 21. I<164 


Oa Tharaday, Juaa 16th, I hald a maatiag of tho 
rapraaaatatlvaa of tha local uaioao rapraaantlag tha amployaaa 
of Gambia Shogmo. A Commlttaa waa aatahliahad for tho parpoaa 
of aagatiatiag a National Agraamoat with that Compaay. Tho 
Commlttaa, coaolstlag of myoalf, Gaorga Roxbary of Local 299, 
aad Jaah Jorgoasoa, la curraatly plaaalag to maat with tha Com¬ 
paay aa thia mattar. urAnoiiARTERS . 


H. J. Gibbon a 
Vic a-Pr a a idaat 


HJG/mc 




June 19, 1964 


Osmble Skogmc, Inc. 

15 North 8th 
Minneapolis, Minn. 

Attention Mr. Paul Gnam 

Dear Paul. 

At a meeting held in Chicago on Tuesday, June l6th 
attended by all of the representatives from the 
varloua Local Unions representing employees cf 
Oemble Skogmo throughout the Country, a Committee 
wea established for the purpose of negotiating a 
National Agreement wltn your Company. 

I was selected Chairman of a Committee of three 
that la to meet with you to discuss this matter. 

The other Committee members are International 
Vice President, Harold Gibbons and George Rcxbury 
of Local 299, Detroit, Michigan. 

I am enclosing a copy cf a National Agreement so 
that you may have an opportunity tc study it for 
several days, after which time I will be in touch 
with you to set up a meeting to dlscuaa this matter 
with the Committee mentioned above. 

Very truly yours, 

WAREHOUSEMEN, DRIVERS * HELPERS 

UNTON T OCAT NO ■ 1. L of T 

u VJLVn | *VW • M • We - * * • 


Jack J, J^rgtnse 

JJJifq 
oelu 12 

Bnc. \ 

cc. Harold Gibbons 


, Secv. Tpeas. 
ft 
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AGREEMENT 


SCOPE OF AGREE1ENT: 

This Agreement has been entered into between GAMBLE-SKOGMO, INC., 
hereinafter referred to as the Employer, and the NATIONAL WAREHOUSE DIVISION 
of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America, and Local Uhions _ 

, affiliated with the International 

Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
as specified in the Addenda that are attached and made a part of this Master 
Contract, with respect to the respective locations of units of the Employer 
cited in said Addenda. 

The Employer and Union agree to be bound by the terms and provisions 
of this Master Agreement. Whenever a pre-existing contract with one of the 
above nsmed Local Unions bears an expiration of reopening date which occurs 
during the life of this Master Agreement, this Master Agreement shall auto¬ 
matically supersede the provisions of such local contract sixty (60) days 
prior to such expiration or reopening date, excepting only as to such matters 
which are subject to negotiation on a local basis under the provisions of 
Article IV of this Master Agreement. As to 6uch matters, the provisions of 
Article IV relating to local negotiations shall prevail. Each party here¬ 
to hereby waives the notice requirement of such local agreement with respect 
to the expiration of reopening of such local agreement and accepts the 
provisions of this presmble to this Master Agreement in lieu and Instead 


( 1 ) 



and remain members in good standing of the Union as a condition of employment 
on and after the 31st day following the beginning of their employment or on 
and aftar the 31st day following the effective date of this Agreement, which¬ 
ever is the later. 

(c) When the Employer needs additional employees he shall give the 
Union equal opportunity with all other sources to provide suitable applicants, 
but the Employer shall not be required to hire those referred by the Union. 

(d) No provision of this Article shall apply to the extent that it 
nay be prohibited by State Law. If under applicable State Law additional 
requirements must be met before any such provision may become effective, 
such additional requirements shall first be met. If Federal law makes such 
provision legal, then Federal Law shall apply. 

If during the life of this Agreement State Law prohibits a 
Union Shop, then the following Agency Clause shall apply, to the extent 
permissible under the applicable State Lawt 

1. Membership in the Union is not compulsory. Employees have 
the right to Join, not Join, maintain, or drop their membership in the 
Union as they see fit. Neither party shall exert any pressure on or dis¬ 
criminate against an employee as regards such matters. 

2. Membership in the Union is separate, apart and distinct 
from the assumption by one of his equal obligation to the extent that he 
receives equal benefits. The Union is required under this Agreement to 
represent ail of the employees in the bargaining unit fairly and equally 
without regard as to whether or not an employee is a member of this Union. 


( 3 ) 



for the purpose of adequate replacement. If such negotiations shall not 
result In mutually satisfactory agreement, the Employer agrees to be bound 
by the Union s position if approved by a judge of competent jurisdiction. 


Section 2i Probationary Employee s 

A new employee shall work under the provisions of this Agreement 
but shall be employed only on a thirty (30) day trial period during which 
period he may be discharged at the discretion of the Employer, provided, 
however, that the Employer may not discharge or discipline for the purpose 
of evading this Agreement or discriminating against Union members. After 
thirty-one (31) days the employee shall be placed on the regular seniority 
list and his seniority date shall revert to his last date of hire. 


The Employer agrees to deduct from the pay of all employees covered 
by this Agreement the dues, initiation fees and/or uniform assessments of 
the Local Union having jurisdiction over such employees and agrees to remit 
to said Local Union ail such deductions prior to the end of the month for 
which the deduction is made, provided, however, that the Union presents 
to the Employer signed authorization from the employees for such deductions. 
No deduction shall be made which is prohibited by applicable Law. 


RESPONSIBIL1 H 


The Employer recognizes the right of the Union to designate job 
stewards and alternates from the Employer's seniority list. 


The authority of job stewards and alternates so designated by the 


t 



for any unauthorized acta. The Employer in so recognizing such limitations 
shall have the authority to impose proper discipline under Article Vll 
in the event the ahop steward has taken unauthorized strike action, slow¬ 
down, or work stoppage in violation of this Agreement. 



Tha Employer and the Union shall together create a Joint National 


Committee. The Joint National Committee shall consist of an equal number 
appointed respectively by the Employer and the Union, but not less than 
two (2) from each group. The Employer and the Union may appoint an 
alternate for each of their respective representatives. The Joint National 
Committee shall formulate rules of procedure to govern the conduct of its 
proceedings. 

Sifilim 2k 

The Joint National Committee shall have jurisdiction oven 

(a) Disposition of grievances which cannot be settled 
through the first two ( 2 ) steps of the Grievance 
Procedure. 

(b) Negotiation of local bargaining matters which have 
become deadlocked at the local level. 

(c) Interpretation of the provisions of this Master 
Agreement. 

(d) Negotiations of any additions, deletions, or modifi¬ 
cations of this Master Agreement during the term thereof 
which may be mutually agreed upon by both parties. 

(a) Formulation of rules and regulations for the purpose of 
administering this Master Agreement and its Addenda. 




the requests and proposals of both parties, investigate all pertinent 
facts, and conduct whatever hearings it deems necessary or desirable 
under each situation. Upon concluding such inquiry, the Joint National 
Cosmittee by majority vote shall decide the issues, such decision to be 
final and binding between the parties, however, should the Joint 
National Committee be unable to reach a decision, either party, after 
having served written notice on the other party, shall be permitted 
all legal and economic recourse ten (10) days following the date of such 
written notice of its Intention to do so, and the Local Union shall have, 
among other rights, the right to strike. 

ARTICLE V - GBIEVAMGE PHQfXDURE 

Should any differences, disputes or complaints arise over the 
interpretation or application of the contents of this Agreement, there 
shall be an earnest effort on the part of both parties to settle such 
promptly through the following stepsi 

Step l i By conference between the aggrieved employee, the 
steward, or both and the foreman, superintendent 
or both. Grievances not satisfactorily resolved 
within forty-eight (48) hours after presentation 
will automatically proceed to Step 2. 

Steu 2s By conference between an official or officials of 


the Union, or its designated business agent, and 
an official or officials of the Company. Grievances 
not satisfactorily resolved within ten (10) working 



AGREEMENT 



SCOPE OP AGREEMENT^ 

This Agreement has been entered into between GAMBLE-SKOGMO, INC., 
hereinafter referred to as the Employer, and the NATIONAL WAREHOUSE DIVISION 
of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America, and Local Uhions __ 

, affiliated with the International 

Brotherhood of Teamatera, Chauffeurs, Warehousemen and Helpers of America, 
aa specified in the Addenda that are attached and made a part of this Master 
Contract, with respect to the respective locations of units of the Employer 
cited in said Addenda 

The Employer and Union agree to be bound by the terms and provisions 
of this Master Agreement. Whenever a pre-existing contract with one of the 
above named Locad Unions bears an expiration of reopening date which occurs 
during the life of this Master Agreement, this Master Agreement shall auto¬ 
matically supersede the provisions of such locaL contract sixty (60) days 
prior to such expiration or reopening date, excepting only as to such matters 
which are subject to negotiation on a local basis under the provisions of 
Article IV of this Master Agreement. As to such matters, the provisions of 
Article IV relating to local negotiations shall prevail. Each party here¬ 
to hereoy waives the notice requirement of such local agreement with respect 
to the expiration of reopening of such local agreement and accepts the 
provisions of this preamble to this Master Agreement in lieu and instead 








thereof, ao that such negotiations ha a Li. take place as of the time permitted 
or required by auch local agreements, Tills waiver of notice shall not apply 
to subsequent negotiations of local, addenda under the provisions of Article IV. 

'Ails Agreement shall be binding upon the parties hereto, their 
successors, and asslgna. 

The Employer shall give notice of the existence of this Agreement to 
any purchaaer, transferee, assignee, etc. of the operation covered by the 
Agreement of any part thereof. 3uch notice ahall be In writing with a copy 
to the local union at the time the seller, transferer or lessor executes a 
contract of tranaactlon as herein described. 

ARTICLE I - U1101 SHOP AND DUES 
Section 1. 

(a) The Qsployer agrees to recognize and does hereby recognize the 
Union or lta successor, as the exclusive bargaining agent, for the purpose 
of collective bargaining, as provided by the National Labor Relation* Act, 
for all of the employees of the &tni<*>ver in the classifications as listed 
in the Addenda that are attached ana made a part of this Master Contract, 
with respect to th» ~«nectlve locations of the Employer cited in said 
Addenda. 

(b) All present employees who are members of the union on the 
effective date of this Agreement or on the date of execution of this Agree¬ 
ment, whichever is the later, ■h'xll remain members of the Uhlon in good 
standing as a condition of w l <yment. All present etqployees who are not 
swsibers of the uoiuu and all esq>loyees who are hired hereafter shall become 
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and remain members in good standing of the Union as a condition of employment 
on and after the 31st day following the beginning of their employment or on 
and after the 31st day following the effective date of this Agreement! which¬ 
ever Is the later. 

(c) When the Employer needs additional employees he shall give the 
Union equal opportunity with all other sources to provide suitable applicants, 
but the Employer shall not be required to hire those referred by the Union. 

(d) No provision of this Article shall apply to the extent that it 
may be prohibited by State Law. If under applicable State Law additional 
requirements must be met before any such provision may become effective, 
such additional requirements shall first be met. If Federal Law makes such 
provision legal, then Federal Law shall apply. 

If during the life of this Agreement State Law prohibits a 
Union Shop, then the following Agency Clause shall apply, to the extent 
permissible under the applicable State Lawi 

1. Membership in the Union is not compulsory. Employees have 
the right to join, not join, maintain, or drop their membership in the 
Union as they see fit. Neither party shall exert any pressure on or dis- 
criminste against an employee as regards such matters. 

2. Membership in the Union is separate, apart and distinct 
from the assumption by one of his equal obligation to the extent that he 
receives equal benefits. The Union is required under this Agreement to 
represent all of the employees in the bargaining unit fairly and equally 
without regard as to whether or not an employee is a member of this Union. 



The term* of thia Agreement have been made for ail employees in the bargaining 
unit and not only for members in the Union, and this Agreement has been 
axacutad by the Employer aftar it has satisfied itself that the.Union is the 
choice of a majority of the employees in the bargaining unit. 

Accordingly, it is fair that each employee in the bargaining 
unit pay hia own way and assume his fair share of the obligation along with 
the grant of equal benefit contained in this Agreement. 

3. In accordance with the policy set forth under sub-paragraphs 
(l) and (2) of thia Section all employees shall as a condition of continued 
employment pay to the Union, the employees' exclusive collective bargaining 
repreaentative, an amount of money equal to the Union's regular and usual 
initiation fees, and its regular and usual dues. For existing employees, 
auch paymenta ahall commence thirty-one (31) days following the effective 
date of thia Agreement or the date of execution of this Agreement, whichever 
ia the later, and for new employees, the payment shall start thirty-one (31) 
daya following the date of employment. 

4. In consideration of the Employer entering into the above 
Agency Shop provision, the Union hereby agrees to indemnify the Employer 
and hold it harmlesa from any and all claims, liabilities or costs to the 
Employer which arise out of entering into or enforcement of this Agency 
Shop proviaion. 

(a) If any provision of this Article is invalid under the law of 
any State wherein thia Contract is executed, such provision shall be 
modified to coaply with requirements of State Law or shall be renegotiated 




for the purpose of adequate replacement. If such negotiations shall not 
result in mutually satisfactory agreement, the Employer agrees to be bound 
by the Union's position if approved by a judge of competent Jurisdiction. 

Section 2i Probationary Employees 

A new employee shall work under the provisions of this Agreement 
but shall be employed only on a thirty (30) day trial period during which 
period he may be discharged at the discretion of the Employer, provided, 
however, that the Employer may not discharge or discipline for the purpose 
of evading this Agreement or discriminating against Union members. After 
thirty-one (31) days the employee shall be placed on the regular seniority 
list and his seniority date shall revert to his last date of hire. 

Section 3» Check-Oft 

The Employer agrees to deduct from the pay of all employees covered 
by this Agreement the dues, initiation fees and/or uniform assessments of 
the Local Union having jurisdiction over such employees and agrees to remit 
to said Local Union all such deductions prior to the end of the month for 
which the deduction is made, provided, however, that the Union presents 
to the Employer signed authorization from the employees for such deductions. 
No deduction shall be made which is prohibited by applicable Law. 

ARTICLE II - STEWARDS RESPONSIBILITY 

The Employer recognizes the right of the Union to designate job 
stewards and alternates from the Employer's seniority list. 

The authority of job stewards and alternates so designated by the 





Union shall be limited to, and shall not exceed the following duties and 
activitiesi . 

1. Tha investigation and presentation of grievances in 
accordance with the provisions of the collective bargaining 
agreement} 

2. the collection of dues when authorized by appropriate 
Union action! 

3. the transmission of such messages and information which 
shall originate with, and are authorized by the Union 
or its officers, provided such messages and information 

(a) have been reduced to writing, or 

(b) if not reduced to writing, are of a routine 
nature and do not involve work stoppages, 
slow-downs, refusal to handle goods, or any 
other interference with the Employer's business. 

The Job steward shall not absent himself from his place of work to 
visit other parts of the warehouse without the permission of the foreman 
or superintendent. Any reasonable reguest shall be granted, provided it 
does not interfere with efficient operation. 

Job stewards and alternates have no authority to take strike action, 
or any other action interrupting the Employer's business, except as 
authorized by official action of the Union. 

The Employer recognizes these limitations upon the authority of 
Job stewards and their alternates, and shall not hold the Union liable 
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for any unauthorized acts. The Employer in so recognizing such limitations 
shall have the authority to impose proper discipline und^r Article VII 
in the event the shop steward has taken unauthorized strike action, slow¬ 
down, or work stoppage in violation of this Agreement. 

ARTIQ.E III - JOINT NATIONAL UDMMIITEb 

?fCtl9P. li 

The Employer and the Union shall together create a Joint National 
Comittee. The Joint National Committee shall consist of an equal number 
appointed respectively by the Employer and the Union, but not less than 
two (2) from each group. The Employer and the Union may appoint an 
alternate for each of their respective representatives. The Joint National 
Committee shall formulate rules of procedure to govern the conduct of its 
proceedings. 

SftUap..^; 

The Joint National Committee shall have jurisdiction oven 

(a) Disposition of grievances which cannot be settled 
through the first two (2) steps of the Grievance 
Procedure. 

(b) Negotiation of local bargaining matters which have 
become deadlocked at the local level. 

(c) Interpretation of the provisions of this Master 
Agreement. 

(d) Negotiations of any additions, deletions, or modifi¬ 
cations of this Master Agreement during the term thereof 
which may be mutually agreed upon by both parties. 

(e) Formulation of rules and regulations for the purpose of 
administering this Master Agreement and its Addenda. 



Rages, hours, end other conditions of employment that are not 


AWI1&E 

Section 

specifically covered within this Master Agreement shall be open to 
negotiation between the parties on a local basis between the individual 
Local Unions and tha Employer} however, no provision of the local Addenda 
shall supersede or conflict with the terms and provisions of this Master 
Contract. Such agreement shall be reduced to writing and specifically 
labaled as Addenda appropriately describing the classifications of 
employees, the geographical location or locations involved, the identity 
of the operating branch of the Employer and of the Local Union involved. 
Such Addenda shall be attached to and be made a part of this Master 
Agreement. Ail auch Addenda shall become effective only upon the express 
written approval thereof by the National Warehouse Division. 

Upon rendition of notice by one party to the other party of the 
intent to terminate or modify any of the present or future local Addenda 
that are embraced by this Master Agreement and in accordance with the 
provisions of such local Addenda, each Local Union shall proceed to 
negotiate in accordance with the obligations and limitations set forth 
in Section 1 above. 

Section 3» 

Should the Eirployer and the Union fsil to agree on the terms of 
new or modified Addenda on a local level, the controversy shall be referred 
to the Joint National Committee. The Joint National Committee shall study 
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the requests and proposals of both parties* investigate all pertinent 
facta, and conduct whatever hearings it deems necessary or desirable 
under each situation. Upon concluding such inquiry, the Joint National 
Committee by majority vota shall decide the issues, such decision to be 
final and binding between the parties. However, should the Joint 
National Conaittee be unable to reach a decision, either party, after 
having aerved written notice on the other party, shall be permitted 
all legal and econoaiic recourse ten (10) days following the date of such 
written notice of its intention to do so, and the Local Union shall have, 
aaiong other rights, the right to strike. 

APT n cu - UBBBBBi 

SetUi'O H 

Should any differences, disputes or complaints arise over the 
Interpretation or application of the contents of this Agreement, there 
ahell be an earnest effort on the part of both parties to settle such 
proaiptly through the following stepst 

Step l i By conference between the aggrieved employee, the 
steward, or both and the foreman, superintendent 
or both. Grievances not satisfactorily resolved 
within forty-eight (48) hours after presentation 
will automatically proceed to Step 2. 

Step 2i By conference between an official or officials of 


the Union, or its designated business agent, and 
an official or officials of the Company. Grievances 
not satisfactorily resolved within ten (10) working 





days following presentation at this step will 
automatically proceed to Step 3. However, the 
parties may, by mutual agreement, extend this 
period to twenty (20) working days. 

iiSILi* ^ the event Step 2 fails to settle the complaint, 

it shall be referred to the Joint National Committee. 

Step 4 i If the Joint National Committee decides the grievance 

referred to it by a majority agreement of the Committee, 
the decision shall be final and binding on all parties. 
In the event the Joint National Committee cannot 
reach a majority agreement, the dispute shall be 
submitted to arbitration subject, however, to the 
followingi 

Disputes concerning seniority and discharge, except 
discharge for proven dishonesty, drunkenness or 
discharge, as provided under the terms of Article VII, 
shall be submitted to arbitration by a majority agree¬ 
ment of the Joint National Committee. In the event 
the Joint National Committee cannot reach a majority 
agreement on disputes involving seniority and dis¬ 
charge, except discharge for proven dishonesty, 
drunkenness, or discharge, as provied under the terms 
of Article VII, then either party shall be permitted 
all legal or lawful economic recourse and the Union 
shall have, among other rights, the right to strike. 
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Either party may submit a list of suggested arbitrators to the 
other. If no agreement can be reached in the selection of the arbitrator 
within two (2) weeka, either party may request the Director of the Federal 
Mediation and Conciliation Service to furnish a panel of five (5) from 
which the arbitrator may be chosen. If the parties are unable to agree 
upon an arbitrator from this panel, either party may request the Director 
of the Federal Mediation and Conciliation Service to name an arbitrator 
within fifteen (15) days of the date of such request. The decision of 
the arbitrator shall be binding on both parties. The cost of the 
arbitrator la to be borne equally by the Employer and the Union. 

The arbitrator may interpret the Agreement and apply it to the 
particular case presented to him, but ho shall however, have no authority 
to add to, subtract from, or in any way change or modify the terms of 
thia Agreement or any Agreements made supplementary hereto. 

Simian. 2l 

If either party to this Agreement refuses to abide by a decision 
of an arbitrator rendered under Section 2 or a final decision of the 
Joint National Committee, auch refusal shall be a breach of this Agreement 
and the other party may then take any legal, or lawful economic action. 

Stolen,- 1 

Grievances must be taken up promptly and no grievance will be 
conaidered or diacuaaed which is presented later than fourteen (14) days 
after the knowledge or the occurrence of the grievance. All grievancea 


1 
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going beyond Step 1 shall be reduced to writing by the complainant 
before proceeding to Step 2. 

ARTiaE VI - DISCHARGE CR SUSPENSION 

The Employer shall not discharge nor suspend any employee without 
just cause. Rules and regulations as contained in Appendix N A N agreed 
to with the Local Union involved and made a part of this Agreement, 
shall in such Instances as specified, determine the discipline to apply, 
including discharge or suspension. Discharge must be by proper written 
notice to the employee and the Union affected. Any employee may request 
an Investigation as to his discharge or suspension. Appeal from dis¬ 
charge or suspension nust be taken up within ten (10) days by written 
notice and a decision reached within fifteen (15) days from the date of 
discharge or suspension. If no decision has been rendered within fifteen 
(13) days, the case shall then be taken up as provided for in the Grievance 
Procedure. If at any step of the grievance procedure it is agreed that 
the employee should be reinstated, the parties shall have the authority 
to agree on full, partial or no compensation for time lost. 

ARTICLE VII - UNAUTHORIZED ACTIVITY 

It is further mutually agreed that the Local Union will, within 
two (2) weeks of the date of the signing of this Agreement, serve upon 
the Employer a written notice, which notice will list the Union's author¬ 
ized representatives who will deal with the Employer, make commitments 
for the Union generally, and in particular have the sole authority to 



•ct for the Union and the Union shall not be liable for any activities 
unless so authorized. 

It is further agreed that in ail cases of an unauthorized strike, 
slow-down, walkout, or any unauthorized cessation of work in violation 
of this Agreement, the Union shell not be liable for damages resulting 
frois such unauthorized acts of its members. While the Union shall under¬ 
take every reasonable means to induce auch employees to return to their 
Joba during any such period of unauthorized stoppage of work mentioned 
above, it la specifically understood and agreed that the Employer during 
the first twenty-four (24) hour period of such unauthorized work stoppage 
shall have the aole and complete right to reasonable discipline short of 
discharge, and such employee shall not be entitled to or have any recourse 
to any other provisions of this Agreement. After the first twenty-four 
(24) hour period of such stoppage, and If such stoppage continues, however, 
the Employer shall have the sole and complete right to immediately discharge 
any employee participating in any unauthorized strike, slow-down, walkout, 
or any other cessation of work, and such employees shall not be entitled 
to or have any racourae to any other provisions of this Agreement. 

It la further agreeo and understood that the National Warehouse 
Division of the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, shall not be liable for any strike, 
breach or default in violation of this Agreement unless the act is 
expressly authorized by its Executive Board. The Executive Board shall 
notify the Company in writing of any such action they have authorized. 
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ARTICLE Will - PROTECTION Of RIGHTS 


No String. Nq Lockout 

To the extent that the Union is not otherwise entitled to exercise 
its right to strike under the provisions of this Contract, the Union 
agrees that there shall be no strikes or other interferences with or 
interruption of the normal operation of the Company's business by the 
Union during the term of this Agreement. The Company agrees that there 
shall be no lockout. 

St&Ugfl. 2i Piste! kirn 

It shall not be a violation of this Agreement, and shall not be 
cause for discharge or disciplinary action, in the event an employee (a) 
refuses to enter upon any property of his Employer involved in a lawful 
primary labor dispute or refuses to go through or work behind any lawful 
primary picket lines at his Employer's places of business, including 
picket lines of unions parties to this Agreement; or (b) refuses to go 
through or work behind any picket line, including picket lines of unions 
parties to this Agreement, at the places of business of any other-employer 
where the enployees of such employer are engaged in a strike ratified or 
approved by the Union of such employees who such employer is legally 
required to recognize. 

StcUsn 31 s vewsK. 099tis 

It shall not be a violation of this Agreement and it shall not be 
cause for discharge or disciplinary action if any employee refuses to 
perform any service which his Employer performs by arrangement with an 
employer or person whose employees are on strike, and which service, but 
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for such strike, would be performed by the employees of the Employer 
or persons on strike. 

&S&U2JEL 4 ,-l Gllmittll 

Within five (5) working days of filing of grievance claiming 
violation of this Article, the parties to this Agreement shall proceed 
to the final step (Article V, Step 4 of Section 1) of the Grievance 
Procedure, without taking any intermediate steps, any other provision 
of this Agreement to the contrary notwithstanding. 

ARTICLE IX - SUBCONTRACT1NG 

It is understood that nothing contained herein shall prohibit 
the Employer from opening new facilities, closing existing facilities, 
consolidating facilities, transferring operations from one facility to 
another, or having store deliveries made by suppliers of items not now 
being manufactured by the Employer. 

If during the term of this Agreement, the Employer deems it 
advisable to abandon the present method of store deliveries and sub¬ 
contracts to a common, contract or private carrier, all or any part 
of the deliveries then being made by the employees covered by this 
Agreement, then a condition of such subcontract shall be the employ¬ 
ment, in sccordance with their seniority, of such employees by the 
common, contract or private carrier as the common, contract or private 
carrier requires to make the deliveries. This shall apply only where 
the Local Union represents both the warehouse and drivers or the 
drivers only. 
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If during the term of this Agreement, the Employer deems it 
advisable to subcontract to another employer all or any part of other 
work or services then being performed by employees covered by this 
Agreement, then a condition of such subcontract shall be the employ¬ 
ment, in accordance with their seniority, of such employees as the 
contracting employer requires to perform such work or services. 

Senior employees shall have the option of staying with the 
Company if there is work available or transferring to the then 
contracting company. 

If the Company moves all or part of the operation covered by 
a local addendum to an area not covered by a local addendum, all 
employees covered by this contract at the original location shall be 
offered employment in accordance with their seniority and with full 
seniority at the removed operation. 

ARTiaE X - INSPECTION PRIVILEGE 

Upon notification made to the Warehouse and Transportation 
Superintendent or his designee, any accredited Union representative 
s|all be granted the right to enter and visit the establishment during 
business hours for the purpose of carrying out the terms of this 
Agreement and contacting employees regarding union affairs, providing 
that no conferences or meetings between employees and union representative 
shall in any way stop, hamper, or obstruct normal flow of work. 




Employees enlisting or entering the military or naval service 
of the United States, pursuant to the provisions of the Selective 
Service Act of 1948, as amended, shell be granted all rights and 
privileges provided by the Act. 

ARTIQ.E XII - COMPENSATION CLAIMS 

The Employer agrees to cooperate toward the prompt settlement 
of employee on-the-job injury claims when such claims are due and owing. 
However, such agreement shall not preclude the Employer from contesting 
any claim in good faith. The Employer shall provide Workmen's Compen¬ 
sation protection for all employees even though not required by State 
Law. 

ART1Q.E XI11 - MANAGEMENT RIGHTS 

The management of the business and the direction of the working 
forces, Including the right to plan, direct and control operations, 
hire, suspend or discharge for proper cause, transfer or relieve employees 
from duty because of lack of work or for other legitimate reasons, the 
right to study or Introduce new or improved production methods or 
facilities, are vested in the Employer provided, however, that this right 
shall be exercised with due regard for the rights of the employees and 
provided further, that it will not be used for the purpose of discrimi¬ 
nation against any employee, or for the purpose of invalidating any 
contract provisions. 




ART ICLE XIV - EXTRA CO NTRACT AGREEMENTS 

The Employer agrees not to enter into any agreement or contract 
with hie employee*, individually or collectively, which in any way 
conflict* with the term* and provisions of this Agreement. Any such 
Agreement shall be null and void. 

ARTIOi XV - SSPARASXLin AND SAVINGS 

If any article or section of this Agreement should be held 
invalid by operation of Law or by any tribunal of competent Juris¬ 
diction, the balance of this Agreement shall continue in full force 
and effect. The article or section held Invalid shall be modified 
as required by law or the tribunal of competent jurisdiction, or 
shall be renegotiated for the purpose of an adequate replacement. 

If such negotiations shall not result in mutually satisfactory agree¬ 
ment, the Employer agrees to be bound by the Union's position if 
approved by any tribunal of competent jurisdiction, or a tribunal 
agreed to by the parties. 

ARTiaE XVI - UNION COOPERATION 

The Union agrees to cooperate with the Employer in maintaining 
and improving safe working conditions and practices, in improving the 
cleanliness and good housekeeping of the departments, machinery and 
equipment. 
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The Union agrees to cooperate in correcting inefficiencies of 
members which aight otherwise necessitate discharge. 

The Union recognizes the need for improved methods and output 
in the interest of the employees and the business and agrees to 
cooperate with the Employer in the installation of such methods, in 
suggesting improved methods and in the education of its members in 
the necessity for such changes and improvements. 

The Union recognizes the need for conservation and the elimin¬ 
ation of waste end agrees to cooperate with the Employer in suggesting 
and practicing methods in the interest of conservation and waste 
eliaination. 

ARTIQ.E XVII - HfclMTEMMCE Or STAfPABDS 

The Employer agrees that any and all wages, hours and conditions 
of eaployaent shall be maintained at the Local Union level at not less 
than the highest standards in effect at the Local Union level at the 
effective date of this Agreement, except as such wages, hours and 
conditions are changed through negotiation and agreement between the 
parties. 


The Employer agrees to respect the jurisdictional rules of the 
Local Union and shall not direct or require their employees or persons 






other then the employee: in the bergeining units here involved, to 
perform work which ie recognized as the work of the employees in seid 
units. 


ARTICLE XIX - TERMINATION 

This Agreement shell be in full force end effect from 

_19_ to and including . 

19 . end shell continue in full force and effect from year to year 

thereafter unless written notice via U. S. Registered or Certified 
Mail of e desire to cancel or terminate the Agreement is served by 
either party upon the other at least sixty (60) days prior to date 
of expiration. 

It ia further provided that where no such cancellation or 

termination notice is served and the parties desire to continue said 

Agreement but also <>sire to negotiate changes or revisions in this 

Agreement, either party may serve upon the other a written notice 

via U. S. Registered or Certified Mail at least sixty (60) days prior 

to . 19_, or __ of any 

(month & day) 

subaeguent contract year, advising that such party desires to continue 
thia Agreement but also desires to revise or change terms or conditions 
of such Agreement. 

The respective parties shall be permitted all legal or lawful 
economic recourse to support their request for revisions if the parties 
fail to agree thereon. 
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IN WITNESS WHEREOF the parties hereto have set their hands end 


seels this of 

(day) (month) 



by the members of the Union covered 

FOR THE UNIONi 


■ 19_, effective as of 

subject however, to ratification 
by this Agreement. 

FOR THE EMPLOYER! 
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SCOPE Of AGREEMENT: 
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This Agreement has been entered into between GAMBLE-SKOGMO, INC., 
hereinafter referred to as the Employer, and the NATIONAL WAREHOUSE DIVISION 
of the International Brotherhood of Tesmsters, Chauffeurs, Warehousemen and 

Helpers of America, and Local Unions__ 

, affiliated with the International 

Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
as specified in the Addenda that are attached and made a part of this Master 
Contract, with respect to the respective locations of units of the Employer 
cited in said Addenda 

The Employer and Union agree to be bound by the terms and provisions 
of this Master Agreement. Whenever a pre-existing contract with one of the 
above named Local Unions bears an expiration of reopening date which occurs 
during the life of this Master Agreement, this Master Agreement shall auto 
■aatiriily supersede the provisions of such local contract sixty (60) days 
prior to such exjiration or reopening date, excepting only as to such matters 
which are subject to negotiation on a local basis uuder the provisions of 
Article JV of this Master Agreement. As to such matters, the provisions of 
Article IV relating to local negotiations shall prevail. Each party here- 
*0 hereny waives the notice requirement of such local, agreement with respect 
to the expiration of reopening of such local agreement and accepts the 
provisions of this preamble to this Master Agreement in lieu and instead 
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GAMBLE-SKOGMD, INC. 


WAGES, HOURS, FRINGE BENEFITS, UNION SECURITY 


IN 


TEAMSTER CONTRACTS 


SEPTEMBER 1963 


Prepara 1 ly: 

Reaearch Department 
International Brotherhood 
of Teamaters 
Waahington, D. C. 
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i amble-same... Inc, 

Gamble-Skogmo, Inc. la a varied retail-wholeaale enterprise selling merchandise 
auch aa hardware, auto auppliea, aporting gooda, major appliances, wearing apparel 
and other aoft gooda, and variety merchandiae. 

DISTRIBUTION - Retail aalea are Bade through 560 owned and operated atorea and 1,900 
authorised dealerahipa. The coapany alao operatea discount department atorea under 
the naaea of Tempo Dlacount Centera, Home-Owners Mart and Jubilee City Discount Cen¬ 
ters, aa well aa a aeries of Dlacount Centera operated by Clark-Gamble, a subsidiary. 
CoBpany'a distribution la accomplished throgh seven (7) centrally located warehouses. 

1DCATlOH - Company operates priBarlly in the M'd-Ueat, with approximately 75$ of its 
atorea and dealerahipa located in Minnesota, Wisconsin, Iowa, Michigan, Nebraska, 
Illinois, Kansas and North and South Dakota. 

SUBSIDIARIES - Gamble-Skogmo wholly owns Macleod'a Ltd. of Canada, a Canadian merchan¬ 
dising chain aiBllar to the parent operation. Alao owna the Gamble-Skogmo Acceptance 
Corp. and lta subsidiary the Growth Acceptance Corp. Ltd. of Canada. Recently launched 
the Retailers Growth Fund, Inc., an investment company. 

Company jointly owna (51$) the Clark-Gamble Corp. and its Canadian counterpart, 
and alao the Gamco and Crownco Departments, Inc., prescription drug distributors in 
lta dlacount department atorea* 

OTHER H OLDINGS - Gamble-Skogmc is the principal stockholder (50.1$) of General Out¬ 
door Advertising Company, and formerly owned and operated the entire chain of Western 
Auto Supply Co. and Western Tire Auto Stores. 


EHWEIAL-BAIA 


Net Income 


$168,401,585 

140,886,901 

145,596,286 


$11,507,289 

6,115,481 

19,148,655 


1963 $87,652,966 

1962 72,857,548 

(Salea increased by 20.5$ for the period January-June 1965 aa againat the same 
period in 1962.) 


T 





































GAMFLE-SKOGMO, INC. 




FOOTNOTES! EFF. AND EXP. DATES, UNION SECURITY, MISC. BENEFITS 

/l - Reopening on wages and hours In event of war, emergency, or imposition of 
economic controls. 

- Modified union shop. 

- In case of death in immediate family, leave with pay paid to beneficiary. 

IK - Includes drivers, wage rates listed with other contracts covering drivers 
only. 

/5 - Receives difference between weekly rate and jury duty pay. 

/6 - Uarehouae Mgr. grants "reasonable" leave with pay for death in immediate 
family. 

- Leave with pay given from regular aick leave for death in immediate family. 
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GAMBLE-SXCGM), INC. 


(5) 


FOOT NOTESt WORK WEEX AND GUARANISES 

/\ - Wage reopening If naxlnun work week reiuced by leglaletIon. 

- If determined that employeea are covered by Fair Labor Standarda Act or 
almllar atata law, contract modified to comply. 

- Company determinaa dally houra for janitora; weekly houra to be arranged 
within 5 day achedule which allowa for regular houra only on alternating 
Saturdaya. 

/l “ Negctlatlona If baalc work week eatabllahed, reduced or lncreaaed by legla- 
latlon. 

- Car Parkera - maximum 10 houra per day. 

- Car Perking. 

CL ~ Car Uaaher, Specialty Saleamer.. 

/8 - Caahler. 

/9 - One break In flrat 2 hour period of any ahlft and one 15-mlnute in after¬ 
noon. Two 5-mlnute waah-up breaka. 




LOCAL 

fc 


FHJOCIUM 

PhY 





DAILY 

WEEKLY 


jTH 

TTH 

S*TURD.-Y 

SUN¬ 

RIGHT 

LOCATION 

AFTER 

.\FTER 


DAY 

DAY 


DAY 

SHIFT 



ltj Saleaser 
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GAMBLE-SHOCK), INC. 

FOOT NOT ESt VACATIONS & HOLIDAYS 
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- If holiday falls on Saturlay or Sun lay, cobj any option of jaying 8 hours 
at straight tlm» or granting full work lay off. 

^ - If holiday falla on Saturday, company option of paying 8 hours at straight 
tLae or giving day off. 

• Piua paid voting time in city, state and federal elections. 

L\ - Eight houra pay for holiday in addition to aunies earned. 

- Termination bat ween January 1 and March SI receive no vacation pay. 
Termination between April 1 and May 51 receive & of the earnei vacation pay. 
Termination batween June 1 or later receive full earned vacation pay. 

- Receives & day preceding Xmaa Day and & day precelding N. Y. Day, except 
that & day preceding Xmna and & day preceding N.Y. shall not apply if 
Xmaa or N.Y. occurs on Monday or Sunday and celebrated on Monday. 

(l - Paymant ngt made if employees fail to give reasonable notice of Intention 
to laave or discharged for cause. 






LOCAL 

r 

HEALTH 4 h 

4 

LOCATION 

HE.iLTH 

4 

WELFARE 

#15 

Monaouth, Ill. 

a 

#899 

Coldwater, Mich. 

$3.00 par 
wk. Eff. 
4/1/63, 

$3.50 par 

t*. 

#359 (Uara. #5) 
Mlnnaapolla, 

Minn. 

— 

#359 (Uara. #15) 
Mlnnaapolla, 

Minn. 

— 

#452 

Denver, Colo. 

Company 

Plan 

#554 

Fraiaont, Nab. 

_ 1 

— 


HEALTH 4 WELFARE, PENSIONS. -lEVER UICE PAY i SICK LEAVE 

EM 'LOYER CONTR BUTIONS 

HE* lL in 

4 PE !tS IONS :*EV 

WELFARE _p 

WAREHOUSE AND 


#15 

Galasburg, 111. 


#961 

Denver, Colo. 



If.00 per 
wk. Eff. 
4/1/63, 
$6.00 par 
wk. 



90 days - 6 

months svc 

6 mos.-24 m< 

3. - 1 wk. 

Over 24 mos 

- 2 WKS. 

2 wks. max. 

dur1ng 

calendar yr 

Non- 

cumulative 

L— . 1 * 



#977 

Mlnnaapolla, Min 


#899 $3 par wk. Co. Profit 

Coldwater, Mich. Eff. 8/l/fiI,Sharing Stc 
$3 .50 Bonua Truat 

. ____________ _| Plan 



















GAMRLE-SKOGH , INC. ( l0 ) 

FOOTNDTESi H St W, PENSIONS, SEVERANCE PAY & SICK LV 


ll " If «t any time during the term of this oontract. the company does not arrange 
to .make a group inaurance program available to tht eligible employees covered 
herein, then the aubject of health and welfare benefits may be reopened for 

negotiations by either party. 

& - Sick leave pay 0 9 houra per day. 



Gamble-Skosmo 


Wa*<e Rates - Warehouse and Local Drivers 
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Local #15 - Monmouth, Illinois 


■ — ■ . ■■■ ■ - .1 ■ ■ . ■ ■■■■!* ,1 ■■■ ■ —- - . 

Truck Spotter 

8-15-61 

2.59 

2.69 

8-15-63 

2.81 

Working Foreman 

2.37 

2.1+7 

2.59 

Qroup I 

Maintenance Men 

2.27 

2-37 

2.1*9 

Carpenter 

2.27 

2-37 

2 .U 9 

Small Appliance & Refrigerator men 

2.27 

2-37 

2.1+9 

Television & Radio Repairmen 

2.27 

2.T7 

2.1+9 

Lift Truck Operator 

2.27 

2-37 

2.U9 

Shipping Dockmen 

2.27 

2.37 

2.49 

Return Misc. Rec. A AdJ. Clerk 

2.27 

2.37 

2.49 

Group II 

Inventory Clerk 

2.22 

2-32 

2.44 

Receiving Checker 

2.22 

2.32 

2.44 

Stockmen 

2.22 

2.32 

Group III 

Warehousemen 

2.17 

2.27 

2-39 

Group IV 

Janitors & Watchman 

2.12 

2.22 

2.34 

90 day seasonal employees 

1-95 


2.17 


Local #299 - Coldvater, Mlchlgai. 

Rates Prior 
to 4-1-61 

4-1-ol 

4-1-62 

4-1-63 

Head Shipping Clerk 

2.42 

2.50 

2.58 

2.66 

Head Receiving Clerk 

2.42 

2.50 

2-58 

2.66 

Service Reapuirman 

2.47 

2.55 

2.63 

2.71 

Parts Man-Service Dept. 

2.42 

2.50 

2.58 

2.66 

Inventory Men 

2-37 

2.45 

2-53 

2.61 

Head Stockman 

2-37 

2.45 

2 53 

2.61 

Working Foreman 

2.37 

2.45 

2.53 

2.61 

All other employees 

2.27 

2.35 

2.43 

2.51 



Wi 


Rates - Warehouse & Local Drivers 


( 12 ) 


Local 359 - MlonesDolis, Minnesota (Warehouse #5) 


Warehouse 

6 - 1-61 

6 - 1-62 


Qroup I 

Head Shipping Clerk 

2.67 

2.77 

2.87 

Head Receiving Clerk 

2.67 

2.77 

2.87 

Jeep Operators 

2.67 

2.77 

2.87 

Qroun II 

Aast. Shipping Clerk 

2.57 

2.67 

2.77 

Asat. Receiving Clerk 

2.57 

2.67 

2-77 

Inventory Taker 

2-57 

2.67 

2.77 

Truck Loaders or Shipping Dockeen 

2.57 

2.67 

2 77 

Stocknen 

2.57 

2.67 

2-77 

Scalsaarn 

2.57 

2.67 

2.77 

Parcel Post Man 

2.57 

2.67 

2-77 

Adjuataent Clerk 

2.57 

2.67 

2.77 

Receiving Checkers 

2-57 

2.67 

2.77 

Parta Order Clerk 

2.57 

2.67 

2.77 

Orouo III 

Warehouse 

2.45 

2.55 

2.65 

r Eaplooreea 

1.90 

1.95 

2.00 

Drivers . City 

2.7*» 

2 84 

2.94 


Out of Town Work: Vheo on out-of-town and lay-overs, all additional ecpense f.>r food and 
lodging shall ba paid to the eaployeea. 


Local 359 - Minneapolis, Minnesota (Warehouse rlM 


Warehouse 


6-1-61 

6 - 1-62 

6-1-63 

Working Porsaan 


2.67 

2.77 

2.87 

Read Order Pi Her A Checker 

2.67 

2. V 

2.87 

Read Shipping Clark 


2.67 

2-77 

2.8? 

Head Receiving Clerk 


2.67 

2-77 

2.87 

Stockaan 


2.57 

2.67 

2-77 

Packers 


2.45 

2 55 

2.65 

Order Fillers 


2.45 

2 55 

2.65 

Wdrehouseawn 


2.45 

2 55 

2.65 

Suaaer Bsployees 


1.90 

1-95 

2 00 

Drivers 


2.74 

2.84 

2.94 

Driving Tiae Allowed: 

Driving tins for all truck 

drivers and 

♦ruck h*li 

rs shall 

start at the garage and 

continue until the truck is 

returned to 

the garage 

with the 


following exceptions: 

(a) Ho tiae shall be paid for rest periods, which rest periods shall not extend 
■ore than twelve (12) houra. 

(b) In case of truck breakdowns or accidents, tiae shall te allowed for the tiae 
truck drivers and helpers work or stay with the truck. In case ’’ayovers re¬ 
quiring no work or assistance on the part of *he driver or helper, eight (8) 
hours tiae dally shall be allowed until the truck is again active. 

(c) In case of extended layovers caused by breakdowns or accidents, truck drivers 
and helpers nay be called into the coapany warehouse and pLaced on other trucks 
or other work, and shall be paid for the work perforaed 
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The numt'er of eumner employees shall be determined by the warehouse needs of 
the regular employees, euch summer help shall be limited to employment from 
Hay 16 through September 15 of each year. The summer employee shall not gain 
seniority. Summer help shell not be hired until all laid off employees have 
been returned to work. 










2 /1/61 _8/l/61_ 2 / 1 . '62 2 /1/63 

Ovar-tha-Road Drivers $S.1S $5.16 $3.24 $3.54 

Mileage Rate 11.8# 12.OS# 12.3# 


Uagea ahall ba baaed on the mileage rate which ahall include all inoldentala, such as 
lodging and food or auch peraonal expensea incurred while driving the equipment on runa 
apaoified by the employer. In the event of breakdown or impassable highways, or piokupa 
and deliveries on other regular runa, drivers ahall be peid their hourly rate. This rate 
ehell oover all time spent on euch delays commencing with the firet hour or fraction 
thereof, but not to exceed more than eight (8) hours of each twenty-four (24) hour 
period except that when an employee ia required to remain with his equipment during 
euch breekdown or lmpaaeeble highways he ahall ba paid for all auch delayed time. 

The pey for deley time ehall be in addition to monies earned for milee driven. 

The axoeption for food and lodging la not to apply on weekenda or holidays. 

The additional 2.375# par mile above the regular mileage rate and the additional 40# per 
hour above the hourly rate aa apeciflad in the Centrel States Area Over-the-Road Motor 
Freight Agreement ehall be to ocmper.eate the drivera for their lodging ana time spent at 
their reguler Gamble delivery points. 


JLu* - Denver. Colorado 

Single Axle For Miles Driven $.09 per mile 

Sleeper Cab " " " .11 per mile (Split 

equally between the 
two men) 

An ellowanoe of $3.00 will be allowed for each night it ia neoeaaary for a driver to aecure 
lodging away from the home terminal. If lodging cannot be obtained at thia figure, the 
Company will reimburse the driver for the additional ooat, upon preaentation of appropriate 
reoeipt. 

In the event of layover, breakdown of equipment or impassable highways, drivera ahall 
reoeive $2.86 per hour starting with the first hour up to eight (8) hours out of eaoh 
twenty-four (24J hour period. When the driver ia required to atay with the equipment, 
he ehell be paid for all time epent with tha equipment. Meala and lodging ehall be 
furniehed in addition to the above rates in the event of layover, breakdown of equip¬ 
ment or impaooable highways. 

All working time loet waiting to load or unload at aouroe looationa ahall be paid for 
at $2.86 per hour. 

Drivera will reoeive fifteen (16) minutes for hook-up and fifteen (16) minutea for 
unhooking, to be paid at the eetabliahed rate of tha than prevailing wage. 


I 
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Waae Hates - Servi.e Garaae Easls- 


(15) 


Local 977 - Minneapolis, Minnesota 


Car Parkers: 


Starting 

1.92 

1 99 

Aft*r 30 Work Days 

1.95 

2.02 

After 1,092 work days 

2 . 0 k 

2.11 

Specialty Salesmen 

2.30 

2.45 

Car Vfceher 

2.20 

2.27 


Local 299 - Coldwatar. Michigan Wage Rates - Office Workers 


Group I - Cosislstlng of Pricers, Mail Desk, Clerical, File Clerk anl Order Processor 

Oroup II - Coaslatlng of Cc*ptoaeter Operators, Clerical Typists, Machine Operators, 
Receptionist and PBX Operators, Clark Accountant, Stenographer (Other than 
Private), Price Controller and Accounting Clerk. 

Group III - Consisting of Inventory Control Clerk, Accounts RecelvaDle Clerk, and Head 
Bookkeeper. 


Effective 8-1-61 

Start 

6 aos. 

12 aos. 

mo 8 



Oroup I 

234.00 

239.00 

251.00 

256.00 



Group 11 

251.00 

256.00 

266.00 

276.00 



Group III 

266.00 

271 00 

276.00 

296.00 



Effectlva 8-16-62 





36 mos. 


Oroup I 

234.00 

239.00 

251.00 

256.00 

261 00 


Oroup II 

251.00 

256.00 

266.00 

276.00 

28 : 00 


Oroup III 

266.00 

271.00 

276.00 

296.00 

301.00 


Effective 8-16-63 






48 nos. 

Oroup I 

234.00 

239.00 

25* 00 

256.00 

261.00 

266.00 

Oroup II 

251.00 

256.00 

266.00 

276.00 

281.00 

286.00 

Oroup III 

266.00 

271-00 

276.00 

296.00 

301.00 

306.00 



